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Accent and Teacher Identity in Britain Feb 09 2021 In British society, we celebrate diversity and champion equality across many areas, such as race
and religion. However, where do British accents stand? Do notions such as 'common' or 'posh' still exist regarding certain accents, to the extent that
people are deemed fit, or not, for certain professions, despite their qualifications? Accent and Teacher Identity in Britain explores these questions
and Alex Baratta's research shows that those with accents regional to the North and Midlands are most likely to be told by mentors and senior staff
to essentially sound less regional, whereas those from the Home Counties are less likely to be given instructions to change their accent at all.
Baratta investigates the notion of linguistic power, in terms of which accents appear to be favoured within the context of teacher training and from
the perspective of teachers who feel they lack power in the construction of their linguistic teacher identity. He also questions modifying one's accent
to meet someone else's standard for what is 'linguistically appropriate', in terms of how such a modified accent impact on personal identity. Is
accent modification regarded by the individual neutrally or is it seen as 'selling out'?
Positive Psychological Science Apr 25 2022 Positive psychological science has experienced extraordinary growth over the past two decades.
Research in this area is revealing new strategies and interventions for improving everyday life, health and well-being, work, education, and societies
across the globe. Contributions from luminaries in the field provide excellent reviews of the selected topics, summarizing empirical evidence,
describing measurement tools, and offering recommendations for improving many aspects of our lives. Comprehensively updated, this second
edition not only incorporates the more recent empirical findings; three new chapters on relationships and love, the importance of purpose, and the
stimulation of education practice have been added. Focused on peer-reviewed and theory-driven psychological science, this book uniquely
establishes a bridge between the intellectual movement for positive psychology and how it works in the real world. This collection of chapters will
inspire the reader to creatively find new opportunities to better the human condition, whether these are in our lives, schools, health care settings, or
workplaces. This book will be of interest to all psychologists and social scientists, applied researchers, program designers and evaluators, educators,
leaders, students, and anyone interested in applying the science of positive psychology to improve everyday life and/or to promote social betterment
and justice locally and globally.
Exploring Positive Identities and Organizations Nov 01 2022 In the new world of work and organizations, creating and maintaining a positive
identity is consequential and challenging for individuals, for groups and for organizations. New challenges for positive identity construction and
maintenance require new theory. This edited volume uncovers new topics and new theoretical approaches to identity through the specific focus on
positive identities of individuals, groups, organizations and communities. This volume aims to forge new ground in identity research and
organizations through a compilation of new frame-breaking chapters on positive identity written by leading identity scholars. In chapters that build
theoretical and empirical bridges between identity and growth, authenticity, relationships, hope, sustainability, leadership, resilience, cooperation,
and community reputation and other important variables, the authors jumpstart an exciting domain of research on new ways that work organizations
are sites of and contributors to identities that are beneficial or valuable to individuals or collectives. This volume invites readers to consider, "When
and how does applying a positive lens to the construct of identity generate new insights for organizational researchers?" A unique feature of this
volume is that it brings together explorations of identity from multiple levels of analysis: individual, dyadic, group, organization and community.
Commentary chapters integrate the chapters within each level of analysis, illuminate core themes and unearth new questions. The volume is
designed to accomplish three objectives: To establish Positive Identities and Organizations as an interdisciplinary, multi-level domain of inquiry To
integrate a focus on Positive Identity with existing theory and research on identity and organizations To map out a vibrant new research territory in
organizational studies . This volume will appeal to an international community of scholars in Management, Psychology, and Sociology, as well as
practitioners who seek to generate positive identity-related dynamics, states and outcomes in work organizations.
Articulating Your Strengths Apr 01 2020 The practice described in this book will enable you to become more aware and articulate about your most
satisfying and uplifting experiences. You will learn to articulate strengths that you have never thought about before you started the practice. You
will have a more positive perspective on yourself and the world around you.
How to Be a Positive Leader Feb 21 2022 Positive leaders are able to dramatically expand their people’s—and their own—capacity for excellence.
And they accomplish this without enormous expenditures or huge heroic gestures. Here leading scholars—including Adam Grant, author of the
bestselling Give and Take; positive organizational scholarship movement cofounders Kim Cameron and Robert Quinn; and thirteen more—describe
how this is being done at companies such as Wells Fargo, Ford, Kelly Services, Burt’s Bees, Connecticut’s Griffin Hospital, the Michigan-based
Zingerman’s Community of Businesses, and many others. They show that, like the butterfly in Brazil whose flapping wings create a typhoon in Texas,
you can create profound positive change in your organization through simple actions and attitude shifts.
Managerial Lives Jul 05 2020 Organizations are often complex and unwieldy, and many managers have difficulty in combining ideals and positive
identities with the complexities and imperfections of life. They are expected to be strategic and competent, while at the same time human and
empathetic. This engaging book takes a fresh look at managerial work as experienced and understood by managers. It examines the central tenets of
managerial life, such as the work expectations that managers have, the significance they assign to different activities, and the difficulties that they
face. It also takes a wider view of working life by looking at subordination in the managerial context. The theoretical material is supported by indepth interviews with thirteen managers from different organizations. This book will appeal to those with an interest in management, and in
leadership and identity questions in modern working life.
Identities in Action Aug 18 2021 This volume presents recent developments in identity theory and research. Identities are the basic building blocks
of society and hold a central place in every social science discipline. Identity theory provides a systematic conceptualization of identities and their
relationship to behavior. The research in this volume demonstrates the usefulness of this theory for understanding identities in action in a variety of
areas and settings. The volume is organized into three general areas: ethnicity and race; family, religion, and work; and networks, homophily, and
the physical environment. This comprehensive and authoritative volume is of interest to a wide readership in the social and behavioral sciences,
including students and researchers of sociology, social psychology, psychology, and other social science disciplines.
Enhancing Sexual Health, Self-Identity and Wellbeing among Men Who Have Sex With Men Nov 28 2019 By analysing research into links between
low psychological wellbeing and sexual risk-taking behaviours that occur in men who have sex with men (MSM), this book demonstrates what impact
social and psychological interventions could have on MSM at risk of poor sexual outcomes. At the heart of the book is Identity Process Theory, codeveloped by the author, a social psychological theory of identity construction, threat and coping. The book considers the emerging debates in
MSM's health, such as the use of Grindr and 'chemsex', and also explores the socio-structural factors, such as homophobia and stigma, that threaten
the self-identity of MSM. The book offers principles and techniques from this theory that can be used as an effective intervention and therapeutic
model with MSM to build more positive identities and reduce sexual risk-taking.

Dual Language Bilingual Education Aug 25 2019 "This book explores the role of the teacher in dual language bilingual education (DLBE)
implementation in a time of nationwide program expansion. It provides case studies of teachers in the process of implementing and adapting DLBE
and highlights the role of teachers as language policymakers"-We Make It Better Jan 29 2020 A top American gay activist shares inspirational stories of queer icons in a series of revealing close-ups, first-person
accounts, and intimate snapshots of LGBTQ pioneers and heroes.
Evidences of a Coblenzian Invasion in the Devonic of Eastern America Oct 27 2019
Positive Racial Identity at School Jan 23 2022 Positive Racial Identity at School: A Planning Guide for Teachers of Young Black Children is designed
to be a resource that early childhood educators can use while lesson planning, regardless of their adopted curriculum. The first part of the text
provides racially specific considerations related to social-emotional development and language and literacy. Parts 2-4 presents a total of 28
children's books that promote positive identities in Black children. Along with each book, there is also targeted vocabulary, a math, science, and fine
arts activity, as well as suggested additions to the dramatic play center. While the books focus on positive Black racial identity development, the
activities are hands-on, engaging activities for every child. The final part details how to create diverse lesson plans from scratch. There is also an
index by academic skill.
Anti-Bias Education for Young Children and Ourselves Sep 26 2019 Anti-bias education begins with you! Become a skilled anti-bias teacher with this
practical guidance to confronting and eliminating barriers.
Positive Identities Sep 30 2022 It is sometimes said that humans are story-telling creatures. We love films and novels, enjoy reminiscing about the
good times, report stories of our workday, entertain our children with tales, and occasionally gossip. Stories are how we make sense of the day, of
the world and--ultimately-- of ourselves. Positive psychology expert Dr. Margarita Tarragona offers a crash course in how to use your daily stories as
a springboard to enjoying more fulfilling relationships and being happier. Using clear language and practical tools, you will learn to be author of
your life. Positive Identities is one title in the Positive Psychology Workbooks series. These workbooks introduce readers to a variety of solid science
and useful tools for improving life, relationships, and overall mental health. Each workbook contains practical suggestions and offers readers
opportunities to reflect and experiment with real world tools. A noted expert in his or her respective field writes each book in this series.
Positive Psychology and School Leadership: Jul 17 2021 This is an essential guide for all school leaders, aspiring school leaders and leadership
educators to help them incorporate positive psychology in their practice. It provides teaching professionals with the necessary knowledge to
understand the gap that currently exists in educational leadership along with a starting point to address it. Research indicates that less than 10% of
texts in educational leadership convey positive aspects of leadership. Therefore, we know more about problems, deviance and disengagement, than
how to create a positive climate in schools, and help teachers to thrive and to achieve their optimal human potential.This accessible, evidence-based
guide to fostering trust, authenticity, growing leadership wisdom, spotting employees' potential, strength-based leadership, developing team's
resilience, psychological capital, job crafting, positive identities and many more, is an invaluable resource and must-read for all teaching
professionals.
Proud to Be You Aug 06 2020 Stories, tips, and ideas discuss personal power, self-esteem, sense of purpose, and having a positive view of one's
personal future.
Educating for Well-Being in Law Dec 22 2021 Bringing together the current international body of knowledge on key issues for educating for wellbeing in law, this book offers comparative perspectives across jurisdictions, and utilises a range of theoretical lenses (including socio-legal,
psychological and ethical theories) in analysing well-being and legal education in law. The chapters include innovative and tested research
methodologies and strategies for educating for well-being. Asking and answering the question as to whether law is special in terms of producing
psychological distress in law students, law teachers and the profession, and bringing together common and opposing perspectives, this book also
seeks to highlight excellent practice in promoting a positive professional identity at law school and beyond resulting in an original contribution to
knowledge, and new discourses of analysis.
The Oxford Handbook of Identity Development Apr 13 2021 Identity is defined in many different ways in various disciplines in the social sciences
and sub-disciplines within psychology. The developmental psychological approach to identity is characterized by a focus on developing a sense of the
self that is temporally continuous and unified across the different life spaces that individuals inhabit. Erikson proposed that the task of adolescence
and young adulthood was to define the self by answering the question: Who Am I? There have been many advances in theory and research on identity
development since Erikson's writing over fifty years ago, and the time has come to consolidate our knowledge and set an agenda for future research.
The Oxford Handbook of Identity Development represents a turning point in the field of identity development research. Various, and disparate,
groups of researchers are brought together to debate, extend, and apply Erikson's theory to contemporary problems and empirical issues. The result
is a comprehensive and state-of-the-art examination of identity development that pushes the field in provocative new directions. Scholars of identity
development, adolescent and adult development, and related fields, as well as graduate students, advanced undergraduates, and practitioners will
find this to be an innovative, unique, and exciting look at identity development.
Identity and the Modern Organization May 15 2021 Identity and the Modern Organization presents a lively exchange of ideas among psychology and
management scholars on the realities of modern organizational life and their effect on the identities that organizations and their members cultivate.
This book bridges the domains of psychology and management to facilitate a multi-disciplinary, multi-level integration of theory and research on
identity processes. The volume highlights answers to important questions raised by shifting organizational forms and arrangements, such as: How
are identity processes affected by, and how do they affect, the motivations of individuals and organizations? How do identity and identification shape
the social processes that unfold between individuals and groups? How do strong versus weak contexts affect identity processes as the boundaries of
organizations and social categories within them become more permeable? An effective tool for understanding a wide variety of organizational
phenomena, this book is intended for scholars and students in the fields of management, organizational theory, organizational behavior, social
psychology, and industrial/organizational psychology.
Diversity in Unity Dec 10 2020 Psychology; Behavioral science; Perspectives
Positive Identity Development Aug 30 2022 An exciting new approach to caring for individuals with intellectual disabilities, this book provides a new
theoretical perspective on treatment along with a variety of innovative tools. It rejects reducing adults with intellectual disabilities to a mere
compilation of their behaviors and instead nurtures each individual’s sense of identity. Allowing psychologists, social workers, and therapists to
utilize the tools presented to enhance the effectiveness of the treatment they currently provide, this handbook promotes well-being on every level.
Complex Cultural Identities and Stereotype Threat May 27 2022 A growing body of research in educational psychology points to the particular
importance of examining identity processes in educational settings, especially those situated in racialized and gendered experiences. Given that
identity development is impacted by social-cultural and contextual factors, it is also important to consider how perceptions about one's environment
can lead students to develop adaptive or maladaptive beliefs about "who they are." As such, examining stereotype threat, in combination with
multiple identities, is important for understanding how to support positive identities, especially among traditionally marginalized groups, and
increase engineering achievement and persistence. I employed an explanatory sequential mixed methods design and collected quantitative data from
N = 169 Black students and interviewed a subsample of 15 students. A latent profile analysis was used to identify unique identity/stereotype threat
profiles, including a Low Engineering, Gender Stereotype Threat, and Moderate Ethnic (Profile 1); Moderate-High Identities, Ethnic Stereotype
Threat, and Low Gender (Profile 2); and High Identities and Stereotype Threat (Profile 3). Profile membership varied as a function of gender and
year in school, with women and underclassmen most likely to belong to Profile 3. Profile membership predicted engineering career intentions, with
students most likely to be in Profile's 2 and 3 endorsing stronger intentions to pursue a career in engineering than those most likely to be in Profile
1. Follow-up interviews suggested profile-specific themes and triangulation was employed to further contextualize students' experiences.
Negotiating Positive Identity in a Group Care Community Oct 20 2021 In this readable book, Zvi Levy, Hadassim's Director, provides a careful
account of how, over time, he and others have shaped a community to foster health, identity, and competence in distressed young people. Canadian
WIZO (Women's International Zionist Organization) Hadassim is a thriving youth village in Israel that is home for 500 young people and a day
educational program for an additional 1,000. Negotiating Positive Identity in a Residential Group Care Community illustrates the organizational
expression of a developmental idea, in this case Erik Erikson's identity development theory, to show how an environment can be created to cope with
disrupted development processes among children and adolescents. The book describes an ongoing experiment that started fifteen years ago and has
since been recognized as an outstanding success. The basic information and ideas expressed by Levy can be used to improve the effectiveness of any
framework through which adolescents pass during the stages of development, including schools, community centers, and normal families. Some of
the main topics discussed in this volume are: principles for running a multicultural facility organization of the daily life of a large residential setting
major parameters in a residential setting as derived from the theories of Erik Erikson on adolescence as a developmental stage comprehensive care
for youth in transition and adolescents suffering from aggravated identity crises All child and youth care workers and program administrators can
learn much from Levy's account of Hadassim. Negotiating Positive Identity in a Residential Group Care Community will be disturbing to many who
adhere to the current tenets of good management and child care practice; readers need to be prepared to have many assumptions and beliefs
challenged. The book emphasizes the distress of immigrant and troubled urban youth as an aggravated identity crisis, the cause of which needs to be
treated before the symptom. This volume is of interest to theoreticians, practitioners, and policymakers in the fields of education, child and youth
care, and developmental psychology, as well as scholars in Erikson's theories. It is also useful in courses which study education in Israel or that seek
solutions to problems such as homeless youth in the Third World. Negotiating Positive Identity in a Residential Group Care Community stresses

that: The answer to deprivation is not the provision of efficient services, but an environment and an approach that encourages adolescents to see
themselves as active participants and not as patients or passive inmates. Residential settings for children and adolescents can successfully handle
large numbers and, in fact, larger numbers can offer some definite advantages. The best way to help children develop into autonomous adults is to
give them responsibility for their own choices within the framework of a goal-oriented community.
Identities in Everyday Life Jan 11 2021 Identities in Everyday Life explores how identity theory in social psychology can help us understand a wide
array of issues across six areas of life including psychological well-being; authenticity; morality; gender, race, and sexuality; group membership; and
early-to-later adult identities. Bringing together over 45 scholars presenting original theoretical or empirical work, the chapters build upon prior
work to understand the source, development, and dynamics of individuals' identities as they unfold within and across situations. These studies not
only advance scholarly research on identities, but they also provide an understanding of the relevance of identities for people's everyday lives. The
findings are relevant to a broad-based set of researchers in the academy across disciplines in the social sciences, education, and health, to students
at both the graduate and undergraduate level who are interested in identities at both a personal and professional level, to mental health
professionals, and to the average person in society.
Ageing Identities and Women’s Everyday Talk in a Hair Salon Jun 15 2021 The ageing of the world’s populations, particularly in Western developed
countries, is a well-documented phenomenon; and despite many positive images of later life, in the media and public discourse later life is frequently
depicted as a time of inevitable physical and cognitive decline. Against this background, Heinrichsmeier presents the results of her two-year
sociolinguistic study examining how a group of older women of different ages negotiated their way through their own and others’ expectations of
ageing and constructed different kinds of older – and other – identities for themselves. Through vivid and nuanced analysis of their chat and
practices in a small village hair salon, Heinrichsmeier reveals these women’s subtle and skilful manipulation of stereotypes of ageing and the impact
of the evolving talk on their identity constructions. Her study, which provides numerous short extracts of talk in both the hair salon and interview
along with more detailed case studies, highlights the importance of such apparently ‘trivial’ sites – for both studying older people’s identity work and
as loci for positive identity constructions and well-being in later life. This book will be of particular interest to graduate students and scholars
working in sociolinguistics, discourse analysis, conversation analysis, and gerontological studies, as well as those interested in approaches
integrating ethnography and language.
Positive Organizing in a Global Society Sep 18 2021 This book unites the latest research in diversity, inclusion, and positive organizational
scholarship (POS), to investigate diversity and inclusion dynamics in social systems. Comprised of succinct chapters from thought leaders in the
field, this book covers both micro- and macro-levels of analysis, covering topics such as authenticity, mentorship, intersectional identity work,
positive deviance, resilience, resource cultivation and utilization, boundary-spanning leadership, strengths-based development, positive workplace
interventions to promote well-being, inclusive strategic planning, and the role of diversity in innovation.
Identity Theory Jul 25 2019 The concept of identity has become widespread within the social and behavioral sciences in recent years, cutting across
disciplines from psychiatry and psychology to political science and sociology. All individuals claim particular identities given their roles in society,
groups they belong to, and characteristics that describe themselves. Introduced almost 30 years ago, identity theory is a social psychological theory
that attempts to understand identities, their sources in interaction and society, their processes of operation, and their consequences for interaction
and society from a sociological perspective. This book describes identity theory, its origins, the research that supports it, and its future direction. It
covers the relation between identity theory and other related theories, as well as the nature and operation of identities. In addition, the book
discusses the multiple identities individuals hold from their multiple positions in society and organizations as well as the multiple identities
activated by many people interacting in groups and organizations. And, it covers the manner in which identities offer both stability and change to
individuals. Written in an accessible style, Identity Theory makes, step by step, the full range of this powerful new theory understandable to readers
at all levels.
A Positive View of LGBTQ Nov 08 2020 A Positive View of LGBTQ starts a new conversation about the strengths and benefits of LGBTQ identities.
This book highlights positive aspects of LGBTQ identities, showing how LGBTQ people develop internal and external resources for thriving and
flourishing.
Exploring Positive Relationships at Work Jul 29 2022 This edited volume brings together a select group of leading organizational scholars for the
purpose of developing a foundation-setting book on positive relationships at work. Positive Relationships at Work (PRW) is a rich new
interdisciplinary domain of inquiry that focuses on the generative processes, relational mechanisms and outcomes associated with positive
relationships between people at work. This volume builds a solid foundation for this promising new area of scholarly inquiry and offers a
multidisciplinary exploration of how relationships at work become a source of growth, vitality, learning and generative states of human and
collective flourishing. A unique feature of the book is the use of a connecting commentator chapter at the end of each section. The Commentator
Chapters, written by preeminent scholars, uncover and discuss integrative themes that emerge within sections. The editors approach the topic from
multiple levels, each level providing critical, valuable insights into the dynamic process underlying positive relationships at work. These levels are
arranged in five parts: an introduction to positive relationships at work; Individuals and Dyads; Groups and Communities; Organizations and
Organizing; and a conclusion that offers an engaging invitation and multi-level map for guiding future research. This volume will appeal to
academics and practitioners, as well as scholars and graduate students in organizational psychology, management, human resources, and interpersonal communications.
Below the Surface Nov 20 2021 A guide to the latest research on how young people can develop positive ethnic-racial identities and strong
interracial relations Today’s young people are growing up in an increasingly ethnically and racially diverse society. How do we help them navigate
this world productively, given some of the seemingly intractable conflicts we constantly hear about? In Below the Surface, Deborah Rivas-Drake and
Adriana Umaña-Taylor explore the latest research in ethnic and racial identity and interracial relations among diverse youth in the United States.
Drawing from multiple disciplines, including developmental psychology, social psychology, education, and sociology, the authors demonstrate that
young people can have a strong ethnic-racial identity and still view other groups positively, and that in fact, possessing a solid ethnic-racial identity
makes it possible to have a more genuine understanding of other groups. During adolescence, teens reexamine, redefine, and consolidate their
ethnic-racial identities in the context of family, schools, peers, communities, and the media. The authors explore each of these areas and the ways
that ideas of ethnicity and race are implicitly and explicitly taught. They provide convincing evidence that all young people—ethnic majority and
minority alike—benefit from engaging in meaningful dialogues about race and ethnicity with caring adults in their lives, which help them build a
better perspective about their identity and a foundation for engaging in positive relationships with those who are different from them. Timely and
accessible, Below the Surface is an ideal resource for parents, teachers, educators, school administrators, clergy, and all who want to help young
people navigate their growth and development successfully.
Negotiating Positive Identity in a Group Care Community Mar 25 2022 In this readable book, Zvi Levy, Hadassim's Director, provides a careful
account of how, over time, he and others have shaped a community to foster health, identity, and competence in distressed young people. Canadian
WIZO (Women's International Zionist Organization) Hadassim is a thriving youth village in Israel that is home for 500 young people and a day
educational program for an additional 1,000. Negotiating Positive Identity in a Residential Group Care Community illustrates the organizational
expression of a developmental idea, in this case Erik Erikson's identity development theory, to show how an environment can be created to cope with
disrupted development processes among children and adolescents. The book describes an ongoing experiment that started fifteen years ago and has
since been recognized as an outstanding success. The basic information and ideas expressed by Levy can be used to improve the effectiveness of any
framework through which adolescents pass during the stages of development, including schools, community centers, and normal families. Some of
the main topics discussed in this volume are: principles for running a multicultural facility organization of the daily life of a large residential setting
major parameters in a residential setting as derived from the theories of Erik Erikson on adolescence as a developmental stage comprehensive care
for youth in transition and adolescents suffering from aggravated identity crises All child and youth care workers and program administrators can
learn much from Levy's account of Hadassim. Negotiating Positive Identity in a Residential Group Care Community will be disturbing to many who
adhere to the current tenets of good management and child care practice; readers need to be prepared to have many assumptions and beliefs
challenged. The book emphasizes the distress of immigrant and troubled urban youth as an aggravated identity crisis, the cause of which needs to be
treated before the symptom. This volume is of interest to theoreticians, practitioners, and policymakers in the fields of education, child and youth
care, and developmental psychology, as well as scholars in Erikson's theories. It is also useful in courses which study education in Israel or that seek
solutions to problems such as homeless youth in the Third World. Negotiating Positive Identity in a Residential Group Care Community stresses
that: The answer to deprivation is not the provision of efficient services, but an environment and an approach that encourages adolescents to see
themselves as active participants and not as patients or passive inmates. Residential settings for children and adolescents can successfully handle
large numbers and, in fact, larger numbers can offer some definite advantages. The best way to help children develop into autonomous adults is to
give them responsibility for their own choices within the framework of a goal-oriented community.
Handbook of Self and Identity Jun 23 2019 Widely regarded as the authoritative reference in the field, this volume comprehensively reviews theory
and research on the self. Leading investigators address this essential construct at multiple levels of analysis, from neural pathways to complex social
and cultural dynamics. Coverage includes how individuals gain self-awareness, agency, and a sense of identity; self-related motivation and emotion;
the role of the self in interpersonal behavior; and self-development across evolutionary time and the lifespan. Connections between self-processes
and psychological problems are also addressed. New to This Edition *Incorporates significant theoretical and empirical advances. *Nine entirely new

chapters. *Coverage of the social and cognitive neuroscience of self-processes; self-regulation and health; self and emotion; and hypoegoic states,
such as mindfulness.
Positive Racial Identity At Home Mar 13 2021 Positive Racial Identity at Home: A Pocket Guide for Parents of Young Black Children is designed for
parents of young Black children who are looking for guidance in helping them grow into confident, affirmed people, despite negative societal
messaging. This research-based, yet easy-to-read guide includes Dr. Sturdivant's own personal experiences of being a parent as well as advice based
on scholarly research. This pocket guide also includes a workbook section for families to create a plan of action as they start or continue on their
journey of teaching their children that they are perfect the way they are.
The Oxford Handbook of Identities in Organizations Jun 03 2020 Conceived as the meanings that individuals attach to their selves, a substantial
stockpile of theory related to identities accumulated across the arts, social sciences, and humanities over many decades continues to nourish
contemporary research on self-identities in organizations. In times which are more reflexive, narcissistic, and fluid, the identities of participants in
organizations are increasingly less fixed and less certain, making identity issues both more salient and more interesting. Particular attention has
been given to processes of identity construction, often styled 'identity work'. Research has focused on how, why, and when such processes occur, and
their implications for organizing and individual, group, and organizational outcomes. This has resulted in a burgeoning stream of research from
discursive, dramaturgical, symbolic, socio-cognitive, and psychodynamic perspectives that most often casts individuals' efforts to fabricate identities
as intentional, relational, and consequential. Seemingly intractable debates centred on the nature of identities - their relative stability or fluidity,
whether they are best regarded as coherent or fractured, positive (or not), and how they are fabricated within relations of power - combined with
other conceptual issues continue to invigorate the field. However, these debates have also led to some scepticism regarding the future potential of
identities research. Yet as the chapters in this Handbook demonstrate, there are considerable grounds for optimism that identity, as root metaphor,
nexus concept, and means to bridge levels of analysis has significant potential to generate multiple compelling streams of theorizing in organization
and management studies.
Identity in Organizations Dec 30 2019 How do people identify with organizations? What role does organizational identity play in organizational
strategy? Identity in Organizations investigates the fundamental character of organizational identity and individual identification with an
organization. Through the use of an unconventional, conversational format the reader is drawn into a provocative discussion among key
organizational scholars that focuses on three different paradigmatic views of identity: a functionalist perspective, an interpretive perspective, and a
postmodern perspective. Similarities and distinctions among these ways of understanding are explored and numerous theoretical and practical
insights are gained. This groundbreaking book concludes with a discussion of the relevance of identity as a construct in organizational study and
observations on conversation and theory building. Many well-known scholars participate in the conversation, including Jay Barney, Denny Gioia,
Mary Jo Hatch, Stuart Albert, Anne Huff, Judi McLean Parks, and Rod Kramer. Identity in Organizations will be of interest to professionals and
students of organizational studies, human resource management, industrial psychology, sociology of work, psychology, and organizational
communication.
Helping Adolescents Toward a Positive Identity Oct 08 2020
Identity Safe Classrooms Sep 06 2020 This practitioner-focused guide to creating identity-safe classrooms presents four categories of core
instructional practices: Child-centered teaching ; Classroom relationships ; Caring environments ; Cultivating diversity. The book presents a set of
strategies that can be implemented immediately by teachers. It includes a wealth of vignettes taken from identity-safe classrooms as well as
reflective exercises that can be completed by individual teachers or teacher teams.
#Speakeasy Mar 01 2020 Poetry about African American women's experiences of silence, voice, and authentic leadership.
African American Communication May 03 2020 What communicative experiences are particular to African Americans? How do many African
Americans define themselves culturally? How do they perceive intracultural and intercultural communication? These questions are answered in this
second edition of African American Communication: Exploring Identity and Culture. Informing multiple audiences interested in African American
culture, from cultural researchers and practitioners to educators, policymakers, and community leaders, this innovative and invaluable resource
examines the richness and depth of African American communication norms and patterns, as well as African American identities. Positive and
healthy African American identities are centrally positioned throughout the book. Applying the cultural contracts theory and the communication
theory of identity, authors Michael L. Hecht, Ronald L. Jackson II, and Sidney A. Ribeau explore relationships among African Americans, as well as
between African Americans and European Americans, while highlighting the need for sensitivity to issues of power when discussing race, ethnicity,
and culture. This wide-ranging volume provides an extensive review of the relevant literature and offers recommendations designed to encourage
understanding of African American communication in a context extending beyond Eurocentric paradigms. Considering African American identity
with a communicative, linguistic, and relational focus, this volume: *Defines African American identities by describing related terms, such as self,
self-concept, personhood and identity; *Explores Afrocentricity and African American discourse; *Examines the status of African Americans in the
United States using census statistics and national studies from other research agencies; *Considers identity negotiation and competence; and
*Features a full chapter on African American relationships, including gendered, familial, intimate, adolescent and adult, homosexual, friendship,
communal, and workplace relationships. African American Communication: Exploring Identity and Culture begins an important dialogue in the
communication discipline, intercultural studies, African American studies and other fields concerned with the centrality of culture and
communication as it relates to human behavior. It is intended for advanced students and scholars in intercultural communication, interpersonal
communication, communication theory, African American/Black studies, social psychology, sociolinguistics, education, and family studies.
A Positive View of LGBTQ Jun 27 2022 A Positive View of LGBTQ starts a new conversation about the strengths and benefits of Lesbian, Gay,
Bisexual, Transgender, and Queer (LGTBQ) identities. Positive LGBTQ identities are affirmed through inspiring firsthand accounts. Focusing on how
LGTBQ-identified individuals can cultivate a sense of wellbeing and a personal identity that allows them to flourish in all areas of life, the authors
explore a variety of themes. Through personal stories from people with a variety of backgrounds and gender and sexual identities, readers will learn
more about expressing gender and sexuality; creating strong and intimate relationships; exploring unique perspectives on empathy, compassion, and
social justice; belonging to communities and acting as role models and mentors; and, enjoying the benefits of living an authentic life. Providing
exercises in each chapter, the book offers those who identify as LGBTQ and those who support and love them, as well as those seeking to better
understand them, an opportunity to explore and appreciate these identities.
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